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	POSITION DESCRIPTION

	Job Title: Electrician – Postharvest

	Department: Post Harvest

	Location: Maintenance

	Reports to: Maintenance Manager

	Number of direct reports: 0


	ROLE OBJECTIVE

	To ensure the safe, efficient, and reliable operation of all electrical systems within the packhouse and refrigeration facilities, including preventative maintenance, fault diagnosis, and repair of electrical components. The role also includes minor building and infrastructure maintenance to support smooth postharvest operations. 
Develop a deep understanding of the automated and control equipment across the post-harvest division and work with the site teams and contractors/OEM’s/suppliers to ensure efficient and reliable operation of key equipment, maintaining a continuous improvement focus while prioritising the safety of personnel and resources.
 

	KEY RESPONSIBILITY: 

	DUTIES
1. Health & Safety
1.1. Always act in accordance with Seeka Health & Safety requirements and follow safe work practises i.e. LOTO, Permit to Work
1.2. Maintain company provided tools, vehicles, and equipment in safe condition 
1.3. Input into machinery guarding and safety improvements across the business
1.4. Ensure compliance with Seeka’s Food Safety policy and work diligently to ensure risk is minimized when performing work in a post-harvest facility
1.5. Ensure all electrical work complies with NZ electrical standards and EWRB regulations

2. Repairs & Maintenance
2.1. Perform routine inspections, fault diagnosis, and repairs on electrical systems across buildings, packhouse equipment and refrigeration systems
2.2. Troubleshooting, diagnosis and repair of unplanned downtime events and machine related issues impacting quality and throughput
2.3. Completion of scheduled work including preventive maintenance, corrective maintenance and project/modification tasks
2.4. Accurate and timely completion of required documentation including timesheets and data entry into CMMS system
2.5. Provide support and technical direction to contractors, operators and temporary maintenance personnel
2.6. Future maintenance requirements identified, scoped and entered in CMMS system
2.7. Specify and source parts required for planned and unplanned maintenance work
2.8. Maintain spare part inventory and consumable stocks through accurate issuing of parts and prompt notification when stocks are below re-order point 

3. Process Improvement
3.1. Input into maintenance strategy and engineering solutions for recurring faults
3.2. Liaise with site management teams to identify opportunities for improvement to existing plant, machinery and buildings
3.3. Input into new machinery purchases and modifications

4. General
4.1. Be available to carry out tasks across the maintenance division and other areas of the business as required.
4.2. The role includes variable work hours and involves call out work time.
KEY MEASURABLES
1. Data entry complete and accurate
2. Completion of scheduled work on time and to required quality standard
3. Prompt and effective response to breakdown events


	TECHNICAL KNOWLEDGE & EXPERIENCE REQUIRED

	· Computer literacy – knowledge of CMMS system desirable 
· Role specific knowledge: 
· Experience with PLC’s (Omron preferred), SCADA/HMI and VSD’s
· Experience with diagnostics, faut-finding and repair of with electrical, hydraulic and pneumatic control systems
· Sound understanding of electrical schematics, controls and automation safety
· Experience working in a manufacturing or post-harvest facility with exposure to automated equipment
· Health & Safety: Working knowledge of H&S legislative requirements including machinery guarding
· Qualification: Electrical Trade Certificate, EWRB Registered
· Licences: Full driver's license 
· 

	PERSONAL ATTRIBUTES

	
· Strong verbal and interpersonal skills: Able to explain technical concepts clearly and effectively to both non-technical and technical people. 
· Problem solving skills: Identifies the root causes and breaks the problem down into the key issues. Grasps new concepts and can see the problem in relation to the bigger picture. Generates multiple explanations and solutions. 
· Flexible/Adaptive/Resilient: Able to shift strategies and accept other viewpoints. Adapts quickly and effectively to changing situations. Able to overcome disappointments and learn from the setbacks to bounce back. Able to adjust to unexpected change. 
· Team player: Able to work effectively with others to achieve an optimal outcome. 
· [bookmark: _Int_eceOzCdR]Organised/time management/prioritisation: Able to take an organised approach to all tasks in order to prioritise them according to the demands of the business  
· Self-motivated: Completes required work and tasks with minimal supervision, constantly seeks out new opportunities to develop and learn 

· 

	SIGNED IN AGREEMENT

	
[bookmark: _Int_WrHOZa2e]By signing this document I have read, and agree to the requirements of the role as outlined in the position description above. I understand that this position description may be reviewed as required and changes any changes considered appropriate, will be done in consultation. 


                                                      Date:                     
Signed in agreement by the employee


                                                      Date:
Signed on behalf of Seeka Limited
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